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WELCOME

Dhaka Ahsania Mission (DAM)

TVET SECTOR 

to

TVET Sector At a Glance

TVET 
STARTED 

at 1985

VTI 
Formally 

established 
in 2001

Complete
d Project 
around 50 

Residential 
and non 

Residential 
and workplace 
based Training 

approaches 

VTI

Intake 
Capacity 

2320 
Yearly 

Job 
placement  

85 % (Wage 
and Self-

employment)
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TVET
Programs

Establishment of TVET Institute  
As Standard of BTEB and NSDA 

Decent Job Placement   
Local Industries, Small 

Factory, Group of Industry, 

Self and wage employment  

RPL, Apprenticeship, 
Entrepreneurship 
Regular Basis ongoing 

programs 

RPL

Partnership
BTEB, NSDA, ISCs, 

Private and Public 

Sector

TVET Project 
Design, develop and implementation

Trainer and Assessor 

Development 
CBTA NC Level-IV

CB 
Trainer

Module

SDT

TP

Skills Development Training 

Organize and conduct 
skills training at VTIs

CS, CAD, CBLM, CSLB
Design and Maintain 

RSS

Research, Survey and Study TVET in 
Bangladesh 

Ongoing Project and Donor  

BGMEA-SEIP Project 

PKSF-SEIP Project 

SDP Cox’s Bazar 

DIC SDP Project 

SDP World Vision 
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SDP A A Moir

TVET Sector Organogram 

Executive Director

Head Office

Joint Director Edu & TVET

Team Leader

Program Officer

Accounts Officer

Support staffs

Polytechnic Institute

Principal

Vice Principal

Chief Instructor

Instructor

Other staffs

VTI

Manager

Instructor

Guidance & Placement 
Officer

Admin & Accounts 
Officer

Other staffs
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VTI ORGANOGRAM
TEAM LEADER

Program Officer

Manager

Instructor

Guidance & Placement 
Officer

Admin & Accounts 
Officer

Other staffs
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DAM VTI (BTEB and NSDA Registered) Location 

7

TVET 
Sector

AMVTI, 
Pallabi, 
Dhaka

AMSSMEVTC, 
Shyamoli, 

Dhaka

AMVTI, Mirpur, 
Dhaka

AMVTI 
(Residential),  

Jashore

Dr. K.A.Monsur
DAMVTI

(Residential) 
Ashulia

Savar, Dhaka 

AMVTI, Board 
Bazar, 

Gazipur
(Rental)

AMVTI, 
Joydebpur, 

Gazipur
(Rental)

VTI Wise Occupations at NTVQ Level-1 & 2
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Certificate in 
Beautification

Dress Making 
& Tailoring

Mobile Phone 
Servicing

Electrical 
Installation & 
Maintenance

Sewing 
Machine 
Operation

Computer 
Office  
Application

AMVTI, 
Shyamoli

Certificate in 
Beautification

Dress Making 
& Tailoring

Mobile Phone 
Servicing

Electrical 
Installation & 
Maintenance

Sewing 
Machine 
Operation

Computer 
Office  
Application

AMVTI, 
Pallabi

Sewing 
Machine 
Operation 

Tailoring and 
Dress Making 

Certificate in 
Beautification

AMVTI, 
Mirpir

Sewing 
Machine 
Operation 

Mobile Phone 
Servicing 

AMVTI, 
Joydebpur

VTI Wise Occupations at NTVQ Level-1 & 2

2

Certificate in Beautification

Dress Making & Tailoring

Mobile Phone Servicing

Electrical Installation and 
Maintenance

Sewing Machine Operation

Computer Office  Application

AMVTI, 
Jashore

Plumbing and 
Pipe Fitting 

Welding and 
Fabrication 

Electrical 
Installation and 
Maintenance

Driving cum 
Auto mechanics 

Computer 
Office  
Application

Dr. K. A. 
Monsur

DAMVTI, 
Ashilia Savar

Dhaka 

Sewing Machine 
Operation 

Mobile Phone 
Servicing 

AMVTI, 
Board 
Bazar

Gazipur

VTI Wise Type of Training 

Residential at Jeshore and Dr. K. A. 
Monsur DAMVTI, Ashulia (360 hours )

Non-residential at all VTIs (360 hours) 

Mobile Base Training at Rural and 
Coastal Areas (Short Term)
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Training Cycle for VTIs (Res. And Non Res.)  

Trainee 
Enrolment  

Revise and 
Finalize the 

Modules 

Organise and 
Conduct 
Training 

Evaluation of 
Training 

Review and 
Feedback 
Session 

Summative 
Assessment of 
BTEB/ NSDA  

Place into 
the Job 

Reporting 
and database 

maintain
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Learning Materials and Formative Assessment 
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Competency 
Standard 

CURRICULUM

Information 
Sheet, Job 

Sheet, 
Specification 

Sheet, Self 
Check and 

Answer Sheet

Training 
Delivery Plan 
and Session 

Plan 

Daily Review 
Session 

Weekly Test 

15 days test Monthly Test 

Oral, Written and 
Demonstration 
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Bsc in Engineering/ Diploma in Engineering 

Certified at NTVQF Level-1 & 2 

Certified at CBTA NC Level-4

Working Experience at Related Industries 

Trainer’s Qualification 
VTI Wise Yearly Capacity for 360 Hours Course  

AMVTI, Pallabi, Dhaka

Number of trainees per batch 120                                                  Total-480

AMVTI, Shyamoli, Dhaka

• Number of trainees per batch  120                                      Total-480

AMVTI, Mirpur, Dhaka

• Number of trainees per batch 60           Total-240

AMVTI, Joydebpur, Dhaka

Number of trainees per batch30                                    Total-120

AMVTI, Boardbazar, Gazipur

Number of trainees per batch 30                                    Total-120

Dr. K.A. Monsur DAMVTI, Ashulia Savar, Dhaka

• Number of trainees per batch 100                                   Total-400

AMVTI, Jeshore

Number of trainees per batch 120                                                Total-480

Yearly Capacity of 7 VTIs  

One Batch

580

Yearly

2320

Yearly Total 2320 for 3 months outputs 

Skills development Training for Rohinga Communities
at CoX’s Bazar  

Upazilla Camp Name of the Occupation
Number of 

Trainees

Ukhia 13 Basic Training in Plumbing 170

Ukhia

13 Basic Training in Bamboo and

Wood Carpentry

170

Ukhia

15 Basic Training in Gas Stove and 

Solar panel Repair

170

Ukhia

17 Basic Training in Gas Stove and 

Solar panel Repair

170

Ukhia 19 Basic Training in Bamboo and Wood 

Carpentry

170

Teknaf 24 Basic Training in Bamboo and Wood 

Carpentry

170

Total  Numbers of Beneficiaries 1020

Achievement So Far (2001-2022)

Category Male Female Total Grand Total

Enrolment
14620 20738 35358 35358

Graduate
12764 19491 32255

32255 

(92%)

Placed in Job                     

(Wage 

Employment)

8352
14507 22859

29087

(90%)
Placed in Job                      

(Self-

Employment)
2707 3221 6228

Good Practices

 Implanting RVTCS in Rural Coastal Areas

 VTIS are used as RPL centre

 Providing Quality Training with minimum cost

 Residential facilities in the training centres

 Linkage with Industries for Job placement
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Challenges for Implementation

 Shortages of Manpower 

 Dropped out of professional Trainers

 Upgradation of Training equipment 

 Difficult to manage enrolment of Fee base training

 Manage modern machineries to fulfil of current 
market needs

 Residential facilities at Dr. K./A.DAM VTI, Ashulia

Overcome the Challenges

 Trying to recruit new employees in the respective areas

 Manage to trained up the  VTI Trainers 

 Seeking support to the funding authority for 
Upgradation of Training equipment 

 Meeting with the local community to encourage for 
enrolment to receive Fee base training

 Manage modern machineries to provide training as 
current market needs

 Searching project to implement Residential training at  
Dr. K./A.DAM VTI, Ashulia

Future Plan/ Up-coming Projects

Project Name Donor Status Remarks

Building Youth Employability 
Through Skills( BYETS ) project Swisscontat

Proposal 

Submitted

Population Refugees and 

Migration (BPRM)-TDH-

Cordaid-DAM

US 

department 

of State

Proposal 

Submitted

Skills Development under 

National Human Resource

Development Fund (NHRDF) -

NSDA

MOF
Proposal 

Submitted

Skills Development and 

Employment Generation SDF
Proposal 

Submitted

ANY QUESTION?
------------------
------------------
THANK YOU


